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INTRODUCTION -

The crux oF the problem of women's smplovment Hes in the dilemmy of her dual
responsibilitied in being 4 howsewife, o mother as well as in employes snd o producet of income
far her family, Wormen ure gradually realising that they hove personalities of their own g8 hinman
betngs. Their mission o lifz does not end with beeoming good wives and wise mothess only, b
also malizing that they are all equal members, Being o aenber of the bunily, ea- Ok viduad bas
2 speciiic expectatiog from o woman, Thes in-lows Move espectntiong foosm de s ghioss-in-law
e htehin from the wives, and the chiidees from thele wtotber,

Warking women's problems are sgeravated by thele nuiltiplie role expectitions which we
find in Indian secicry. Today women have o perform multiple moles a5 of wife, mother,
homemaker, worker and o citizen. A woman toking vp g job outside, home also has o look after
domentic wirk aleng with her official worke This dual respensibility has muhidimensions)
profilems. .

Working women have o maich lger re of soclil interschion. "They o' ponumity o
meet wy 72 vaned i % of people. They have their owa cirele of cellangues . liue | "= fovad thi

due to thelr professinaal lnterests working women ame slsu more ollen the mem.  of volontery
aspociationg. Therefore 1 is presemed thar the srea of jnformul wovity of woiking women may
be larger than that of the non working women,

After imany cedluries, once agnin, women dre becoming productive members of the
soctety. Inaddinen to her troditionsl roles a5 wife, mother, guardion of the houselold and Leeper
of cultural traditions, she |5 now becomang a professional weer womoen. Indusialization hus
created an entprely different situmtion: for the womis a4 8 bomemaker and a joblodder, Given the
candition the woman work in addition 1o thelr hovseliold responsibilities, their perception
regarding this silwation becomes a question of considerable impomance.

2)

1y Toswdy the problems nl 'r-nrkm,g vinmen relited yo jub,

2) Tostudy the problems of working women relited 1o Household work.

3} Tostudy the differences in the vverall problems of working women,

4} Tostudy the copmg up sirtepies used by working womed (o munage stress.
5)  Toobeain the suggestions to redece the problems of working wonen.
roblems Related T Wao Vi _

Warking women faced many problems o relited job. The iems on pud work related
problems like. No mansponation services; no rest micm [uacility; No cinteen facility available in
the orgonjzation . Do not get pramotion i the job were the problems which the meapondents
lwced more at their work place. The lems on pitll work related to problems ke Hlave o travel fus
wiork Frequently; puy is not adequate to fulfil] financial need: pet el 1o work,

Job Helated Probilems 1=

As a result women have now come to work bo o1l kind of professions, munual as well as

Rl enllar mnd white collar jobs with the expuosion, Employed women ame furing probletns in



'HESEMH'_I! JOURNEY' lnermational Multidiseiplinary E- Research fournal [IS5N

ImpactFactor- (CIF)- 2452, (SIF)-£261 (GIF) -0.676 (2013 |2348-T143
! Special 1ssne  |March
u UGE Approved No. 407035 (2019

their job with regad to the changing natue of job. jub adjustment, the wey that wark 15 orgasseed
including o of work, job design, interpersenal fuctor, manspement siyle, working ol
enndition s wnd arginiratisnal climie,

Woinen enployees face to problems of transiur fo jub pracedient as per ordenzd by the job
nuthority, which becomes crigcsl situmtion for them, os they connot get nd of Fumily
responsibilities. Thus, for the woman o our countey especiolly mumed working womea, i
becomes very difficult for them to join the job elsewhere, Hence, the problem is not with the
woinen us offiver, but very amitede of men and some tmes of women (hemaelves, wihich cannot
b2 changed {1 the problem. Thus is addition the physical and psychological stress at job, wogether
affcet on health.

Househnld Reloted Prohlems :-

In Indian rociety it &8 anly in the Randly that the mle of womon goios prosninense
Alhowrh a woseen has outside roles, yeb ft bs her fomdly and the home thil Lold her pasition as
the focuy of their act viti=s. Since primary responsibllitics of the women revolve with hoine wul
children., They reguire to the work o beme in addition to their outdoor dutses. This eatails an
them o much larper working day that they teel overworked and tired

The jtems on household work related problems lke wnable 1w help husband for soch
activities; unable w (ulfill hobhies like knitting, reading otc. due 1o lack of dme;, unable to give
full nttention w the need of my children; eneble o attend relatives/fuests ar hiome. Unable o
antenid socdal fenctions. The items on household work relaled problem like facing epspoaition of
furmily membess for their jobs do noi gt eo-operation from hashomd. And unalrle i help childre
in doing thelr oopdemic wock were the prooComs whieh ik mipoodears faced less iy Uk
liouteliold which the reipondents faced less in their howselinld wacke

1 probilems of w ' WOIE) e

Diveral] differences in the job related problems of working women can be show, There
were muny problems in relaed w their type of fumily Expenence, Ape wid Distance from the
warkplace ete. The working women from nuclear family miy have more womes reglrding care
af their children. The working women with many year eaperiences of work They may have mare
encrpy 1o anend 1he dual roles. And if there {s Tong distasice between the working ploee endd her
residence. She spend mors Gme in travelling, So one may not be able w serve the Tamily
memtbers satisfaciorily. Thus it may lesd to tension sod frustraton for her as well as tor famaly
members. Thus she loced overall differences probldin.

Siratesies for managing lob siress ;-

While muny methods of preventions job siress. Need to be developed und supponed by
thie organization. The factors oo coping up strategics like maisitain geod reluionships with others
Try and enjoy moments of pleasure; orgnize the tne w0 do things that are impornl © women,
Take situaliond 2 an opporfunity to leam; Try to costrol the situntion arowsd them. Practics
medittion. Try o get out of the sieotion grocefully: Tey w change shostions; sst onescll
unrealistic poals: Deny thut thers {5 2 problems; Take more fried and heavy food wers the coping
strategies disagrecd by the respondents.
ﬁumﬂ' inns o reduce the problomns @« -

Separate wdler facility for women should he compulsory.

- The rule shotild be strangle implemented to stop women's larzsunent af workplace

by the orpanizution.

- Imcrepding positive uttitude towards wonsn,
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- Give vocationd] sflowances women Jor thely medical expenes.

= Cive vocationa erining o' womien to inorelse their efliclency,

= Mauternity benelivschems should be enbupeed by Goveriment.

= Waman shoutd be trmined to develop their eapubilities of decision making.

In such a way of sugeestion which the respumlents reduce the problems,

Conelusion -

The witking woinen fuce various problems md difficultios in job and family melations
While performing the dusl responsibilites of job and hoosehold work, the women gre aot able to
fualfilh all the expestitions of the family. If she does not camy vut ber rmole efficiency as o wife end
a mother, apan of being acoused, she sullens from guill conssiouy und finds herself ton betseon
home and work. This, working woman are generally lointed by the feeling of guill As a4 resull
of such nultiple role domands, she cannot possibly do jwitioe to oil their sules. The condeguence
of this isu EPHI.'I.'iIi'l‘E plare of “pole son’ which o0 ihe G0t aliflleulry af folfiltine e abligaiin
Thas the atfitude uf the husband and family memben necds o be changed towards the workms
wamen. Morcover, huchand phould come forward s shate ber burden thereby redusing the
drudgery of the mutltiple roles of & working woman. Hence, family can croste an envisonment of
equal expectatiung by performing their supportive mole o the changing Gife style of the working
W ITILL,

Apurt from fomily, the paychulosical well being of women his cosidermble impas on
her performance and produciivity woher job, I the job, wnmen need to beogiven sli e
knfrastrucnaral facilitios and opportugity feradvimcement bhee by interpessonal.
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